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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

JAI HI ND COLLEGE

Name of the head of the Institution

Dr. Ashok G Wadi a

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02222041095
Mobile no. 9820612400

Registered Email

contactus@ ai hi ndcol | ege. edu. in

Alternate Email

wadi aashok20@ahoo. com

Address 23- 24 Backbay Recl amation, 'A Road,
Chur chgat e

City/Town Munbai

State/UT Mahar ashtra

Pincode 400020




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

03- Apr - 2018

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Sreel a Dasgupta

Phone no/Alternate Phone no.

02222040256

Mobile no.

9833808191

Registered Email

dr. sreel a. dasgupt a@nuai | . com

Alternate Email

sreel a. dasgupt a@ ai hi ndcol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv. j ai hi ndcol | ege. comf 4th_cy
cle agar.htm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. | ai hi ndcol | ege. con i npor t ant
-noti ces/ 2020/ Acadeni c- Cal endar -
Convert ed- Degree-Col | ege- 2019- 20- a. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 A 3.41 2003 29- Apr - 2003 28- Mar-2010
2 A+ 3.26 2010 28- Mar - 2010 | 27- Mar-2015
3 At++ 3.52 2016 19-Jan- 2016 | 31-Dec-2023
6. Date of Establishment of IQAC 05- Dec- 2005

7. Internal Quality Assurance System



http://www.jaihindcollege.com/4th_cycle_aqar.html
http://www.jaihindcollege.com/4th_cycle_aqar.html
http://www.jaihindcollege.com/important-notices/2020/Academic-Calendar-Converted-Degree-College-2019-20-a.pdf
http://www.jaihindcollege.com/important-notices/2020/Academic-Calendar-Converted-Degree-College-2019-20-a.pdf
http://www.jaihindcollege.com/important-notices/2020/Academic-Calendar-Converted-Degree-College-2019-20-a.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Acadeni ¢ & Administrative 29- May- 2021 85

Audit (arts & commerce) 1

Academ ¢ & admi nistrative 07-Jun-2021 85

audit (Science/Library/Ex 1

am O fice & accounts)

Digitisation of Education 21- Apr-2020 85
1

| QAC Meeti ng 14- Mar - 2020 80
1

| QAC Meeting 23- Nov- 2019 85
1

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Jai Hind RUSA VHRD 2018 500
Col | ege 1095
Aut ononous
Jai Hind Aut onony UGC 2018 20
Col | ege 3650
Aut ononous
Jai Hind STAR DBT 2018 63
Col | ege 1095
Aut ononous
Jai Hind FI ST DST 2015 70
Col | ege 1825
Aut ononous
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13209_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13209_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13209_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Integrati on of Research Conponent from Senester |V across all stream

I ndust ry- Academ a | i nkage

Exam nation audit

Pronotion of |nternships

Ranki ng by National Framework

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

I ncul cate Research aptitude in faculty |Research Conmittee constitution,
Wor kshops on Research Met hodol ogy, ,
Doctoral degree registration and award

Job oriented PG program MU with TCS to start Msc in Big Data
Anal ytics
Feedback anal yses of assessnent Percent cal cul ation of HOTS in question

paper and its eval uation by BoS nenbers
and Moderators

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

CGover ni ng Body 26-Dec- 2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13209_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13209_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13209_Quality.xlsx

Year of Submission

2018

Date of Submission

26- Dec- 2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Jai Hind College prides itself in
moving with the tines and has adopted
several technol ogi cal advancenents both
in adm nistrative and academ c matters.
The follow ng systens under autonated
Management | nformation Systens (MYS)
have been functional since the |ast
several years: ¢ Bionetric Attendance
System for faculty — Teachi ng and

Nont eachi ng and the data stored in an
M5 Access Data Base ¢ Institutional
email id e+ CCTV and Security System e
Wfi connectivity on canpus ¢ |ICT tools
i ke Moodl e, ‘Google groups for
Education’, ‘' Ednodo, video
conferencing, smartboards, cloud
technol ogy and intranet are being
utilized effectively ¢ Results and
Student Performance Analysis Software e
Online admi ssion process ¢ TALLY ERP 9
used for maintaining details of various
transaction conponents under Accounts
Section ¢« SPINE software used for
managenent of Salary details of Faculty
e Online survey of the teaching faculty
(Teacher Assessment Questionnaire) by
students ¢ Use of SLIM PLUS package by
Li brary for rmaintaining records of
books, journals, etc. ¢ Intranet Site
for entering and view ng the Conputing
infrastructure of the college -

Depart ment of Conputer Science and IT
have devel oped a intranet site for

saf ekeeping of the MS of the Conputing
Infrastructure of the college. This
intranet site enables the institution
to have a central access to the entire
hardware and software MS. This
facility also has the ability to update
all data stored. Al daily calls which
are attended to by the Engineer is also
recorded through this system « “My
Info” app service introduced on the Wb
Online Public Access Catal ogue which
all ows online reservation of books as
wel | as online request to propose new
books for library ¢ elLibrary facility
avail able on Intranet with access to
past question papers of exam nations,




Bi onetric

and Col | ege nmagazi ne * Saraswati’ from
1948 onwards ¢ Internet access for
research purposes NLI ST avail abl e

t hrough renote access with personalized
user id and password for nenbers e
Online feedback survey of to inprove
library facilities « Wb OPAC provi des
information on library rules
regul ati ons resources avail able and QR
code. Wth help of QR code library
menbers can directly through nobile
phones scan details of the book and
access it.
centre with latest IT facility o

 Interactive |earning

attendance for students in

certain smaller departnents ¢ Bulk sns
facility for dissem nation of
information to parents on eg.

At tendance of wards Apart fromthis,
the students are encouraged to devel op
online nmultinmedia content, apps, etc as
part of their project work.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme

Code Specialization

Date of Introduction

Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/13209_Syllabus_revision_1630241939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/13209_programmes_on_employability_1630242101.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution goes by the core belief that regular feedback helps in
effective and tinmely action. In viewof this, the institution conducted the
feedback process at various levels for a constant and consistent self-

i nprovenent. Students Feedback: At the end of the academ c year, the institute
conducted structured feedback via the Teacher Assessnent Questionnaire (TAQ at
the college level, facilitated by an outside agency. The results were coll ated
and shared with the faculty, Principal and Vice-Principals. The institute al so
collected an online students’ feedback of nore than 470 students through exit
polls fromthe third year UG students across the Departnents. This was done to
eval uate the overall program and satisfaction [evel of the students regarding
curriculum infrastructure, library facilities. Collated results of the
feedback were anal ysed by | QAC and shared with HR nentor, Head of the
Institution and respective faculty nmenbers for due consideration. At
Departnmental |evel, sonme Departnents conducted a formal/infornmal feedback about
course content and delivery after the conpletion of each nodule. The rel evant
suggestions and observations were incorporated by the Departnents in their
courses and teaching practices after discussion at the BoS | evel. The Student
Counci| also collected student feedback on an informal basis. Faculty Feedback:
The HR on behal f of the nmanagenment, every year issues a goal setting form
During this academ c year as well, it was issued and was filled by the faculty
whi ch was then self- reviewed to assess the conpletion of these goals. The HR
al so remained in touch with new faculty for feedback and assi stance. Enpl oyers’
Feedback: The Placenment Cell of the institution renmained well-connected with
the conmpanies that visited the canpus for placenent and worked on the feedback
received fromthe enpl oyers’. Program coordi nators also collected enpl oyer’s
feedback regarding the student’s work and contribution separately to track
student progress. Alumi Feedback: The institution has an active A umi

Associ ation. During this academ ¢ year too, it remained connected through the
Alumi website and regular nailers, whereby they sent their suggestions, sone
of which have been incorporated. Every departnent has an al umus as a nenber of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13209_Value_added_courses_1630242607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13209_Projects_undertaken_1630242885.xlsx

t he BoS who provide useful insight vis-a-vis the syllabi, assessnent process,
pedagogy etc. and al so gi ve suggestions according to the changi ng requirenents
of the industry Parents Feedback: At the tine of adm ssion, an orientation was
hel d for parents to help them understand the academ c processes of the coll ege.
During the academ c year, alnost all departnments held a Parent-Teacher Meetings
for a regular update of their ward s perfornmance and progress. Another process
was initiated by the institution, wherein the respective class teachers stayed
in touch with volunteer parent representatives via group e-mails to address any
concerns. This was done keeping in mnd the | arge nunber of outstation students
that join the institution. Departnents also collected Parents’ feedback
regardi ng Aut ononmy and awar eness about rel ated practices such as AAA points,
attendance. The feedback collected by various nethods fromthe different stake
hol ders were anal ysed and utilised by faculty nenbers, departments and the
institution for an overall inprovenent in functioning.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4147 142 89 Nl 19

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
129 129 61 54 7 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring at Jai Hind College is an ongoing process and never ceases. The actions of mentors and the benefits
for students were documented by collecting feedback from the mentees. Mentors are teachers, peers, seniors,
alumni and also non-teaching staff and a few parents. Mentoring ranges from subject related guidance to
personal difficulties and challenges. Students who are facing difficulties academically are supported guided as
well as remedial sessions are taken for them. Bright students with varied interests and abilities are given plenty
of opportunities to learn from mentors through discussion seminars research work career guidance and many
other devices. Students queries are answered patiently, their understanding of strengths weaknesses are
explored with them, special time slots are allotted for discussions with mentors, all of these are done by all



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13209_Demand_ratio_1630158124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13209_ict_tools_1630158285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13209_e_resource_1630158292.xlsx

departments. As the evidence show the mentees whole heartedly immerse themselves in the mentoring process
and report a great deal of benefits. The outcomes of mentoring are better grades, higher motivation, career
plans, research skills, self-understanding, self-confidence, trust, team-work and culmination of a wholesome
educational experience. Mentoring at Jai Hind is facilitated by the easy approachability of mentors and the
willingness to go the extra mile by the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4289 129 1: 33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

59 47 12 Nill 17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-

end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 9068 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww j ai hi ndcol | ege. contf ai ded/ syl | abus- under - aut onpny. ht ni

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13209_Honours_recieved_1630158419.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13209_Evaluation_1630158566.xlsx
http://www.jaihindcollege.com/aided/syllabus-under-automony.html

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. | ai hi ndcol | ege. confi gac-ssr. htni

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Buil ding of a culture Research Committee 10/ 12/ 2019
of innovation

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13209_Pass_percentage_1630158633.xlsx
https://www.jaihindcollege.com/iqac-ssr.html
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/13209_Seedmoney_1630324965.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13209_Research_Fund_1630324959.xlsx

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Bi ot echnol ogy 1
Engl i sh 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13209_Awards_won_1630325226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13209_Incubation_centres_1630325527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13209_journals_notified_on_UGC_1630325660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13209_Books_and_Chapters_1630325666.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13209_Bibliometrics_1630325680.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/13209_Index_1630325701.xlsx

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13209_Faculty_participation_1630325708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13209_Extension_1630325825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13209_Awards_for_extension_1630325834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13209_Students_in_extension_1630325843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13209_Collab_activities_1630325986.xlsx

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

392 23

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 (System Ful ly 3.5.0 2014
for Library

I nformati on and
Managenent )

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13209_Linkages_1630325997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13209_MoU_1630326004.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13209_augmentation_details_1630159246.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13209_Library_1630159652.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 281 193 10 1 1 27 88 15 0
g
Added 5 0 30 0 0 5 5 55 0
Tot al 286 193 40 1 1 32 93 70 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
70 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Configured Googl e Wrkspace for the https://136.233. 31. 113

Col | ege and added all the E-Content
Devel opnent Application Continue using
MOODLE LMS for Content Creation

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
221 188 297 294

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

To ensure proper allocation and utilization of the avail able financial
resources for nmaintenance and upkeep of different facilities, regular neetings
of various comrittees constituted for this purpose are held and grants received
by the college are utilized according to requirenents which best benefits the
i nterest of students. Laboratory: Record of naintenance account is naintained

by | ab technicians, Lab In-charge and further supervised by HODs of the
concerned departnents. The final details are then submtted to the Accounts
departnent which is audited at the end of the financial year. Mintenance of
| aboratories are as follows: The calibration, repairing and mai ntenance of
sophi sticated | aboratory equi pnment are done by the technicians of rel ated owner
enterprises. Library: 1.The requirenment and |ist of books is taken fromthe
concerned departments and HOD' s who are involved in the process. The finalized
list of required books is approved and signed by the Principal. 2.COQher issues
such as weeding out of old titles, schedule of issue/return of books are
resolved by the library commttee. Sports: The College Gynkhana in charge is
responsi bl e for mai ntenance of all sports equi pnent. The Gynkhana conmittee
carries out procedure of naintenance and upkeep of all Sports Facilities



https://136.233.31.113

t hrough active coordination with 3 additional faculty nenbers. They are
responsi ble for nonitoring participation of students in sports activities.
Conputers: 1.Establishment of centralized conputer |aboratory to enrich the

| earni ng experience of students. 2.Use of a software to maintain all relevant
details of faculty and students. 3.Availability of conputer in every departnent
to cater to their requirenments. 4.Internet and WFI-enabl ed canpus. Cl assroons:
1. The col |l ege has various conmittees for maintenance and upkeep of
infrastructure. At the departnental level, HODs subnmit their requirenents to
the Admi ni stration-in-charge regarding classroomfurniture or any other problem
related to infrastructure. Each fl oor of the College has a register for record
of such problens which is kept in custody of the Floor peon who subnits it on a
fortnightly basis to the Admi nistration-in-Charge. 2.Vice Principals of the
college are in charge of all acadenic requirenents of students. Additionally:
a. Every Science departnent has a | ab assistant who maintains the stock register
by physically checking the itens throughout the year b.Departnment w se annua
stock verification is done by the concerned HOD. c.Regul ar nai ntenance of
Conput er Laboratory equi pnent’s are done by Laboratory Assistant along with
Laboratory attendant and they are headed by the faculty in charge. Regul ar
mai nt enance of the Conputer Laboratory is also carried out by the Laboratory
Assistant along with the Laboratory attendant under the supervision of the
faculty-in-charge. d.Water tanks are cleaned routinely, garbage is disposed of
as per Minicipal norns, pest control is adninistered,|andscaping is
perforned, | awms are mai ntai ned. e.Mai ntenance of college canpus is nonitored
t hrough regul ar inspections. f.Qutsourcing is done for maintenance and
repairing of IT infrastructure such as conputers, internet facilities including
W -Fi and broadband. g.Updating of software is done by Resident Engi neer al ong
wi th Lab Assistants. h.Mintenance of wooden furniture,electrification,plunbing
are outsourced. i.Water coolers and purifiers are regularly naintained.
j . Mai ntenance of the reading roomand stock verification of library books is
done regularly by library staff.

https://www.jaihindcollege.com/igac-ssr.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



https://www.jaihindcollege.com/iqac-ssr.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13209_Scholarships_1630302436.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13209_Development_Schemes_1630302859.xlsx

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13209_Guidance_1630304426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13209_Placement_1630305244.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13209_Progression_1630305824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13209_Qualifying_1630326068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13209_Activities_Organised_1630307383.xlsx

the institution (maximum 500 words)

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

H nd College. It is the

is the prinme student body of Jai
t he courses across all

The Student Counci |

apex body conprising individual representatives from all

the years. It acknow edges all the problens faced by students and conmes up with

meani ngful solutions to solve themat the earliest. It acts as a bridge between

students and the management, thereby ensuring that every student is aware of
menbers are in constant touch with

t he whereabouts of college. Student council
their classmates and coordinate regularly with the class representatives for
t herefore any

i nformation di ssem nation, feedback and discipline naintenance,

problem faced is discussed and solved in the tinely nmeetings held with
strives to connect all the

Principal Dr. Wadia every nonth. The Student Counci l
students of college and inplenent ideas for betternent of students and coll ege
as a whole. Apart frombeing a part of nmmintaining acadenic activities, Student
Counci| coordinates with all the cells and societies to ensure snooth
functioning of everything happening in college. Student council thus binds all
students, managenment and faculty of the college. The Student Council has been a
hel ping hand to the coll ege by managing the entire adm ssion procedure for FY,
SY, and TY aided courses and BSc | T and BVoc and Bi oTech unai ded courses al ong
with the entire Junior College. Activities: 1. Managed the entire adm ssion
Col l ege efficiently. 2. The Student Council

process of the Degree and Junior
organi zed a talk by Dr. Avinash D Souza on Overconi ng Addictions 3. Another

was directed towards the psychol ogy of the human
m nd, we organized a talk by Dr. Aman Bhosl e on Transactional Analysis. 4. The

Student Council also helped in organizing the IPR (Intellectual Property
Ri ghts) conference which happened on 10t h Decenber, 2019. 5. The highlight for
the Student Council for the year was the introduction of the QR Code in

paved a way of conmmunication between the students and the coll ege

college. It
adm ni stration. 6. Organized Achievers’ Nte, 2019-20 in association with The
Social and Dramatic Union. 7. This year, the Student Council was involved in

2020. 8. The Council has

t he Exam nation Audit which happened on 29th January,
al so been a part of the noble events held by the VCAN team VCAN stands for V

Citizens Action Network. 9. The Council closed the year by organizing a
our third year students in collaboration with The Social and

Farewel | for
Dramati c Uni on.

event conducted by the council

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

14500

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Aneeting of the core comnmittee of the AA was held on 31st July 2019. 2. The
Hoj amal o 3. Organised an All India

Al ummi Associ ation publishes a newsletter
Essay conmpetition in Sindhi under the vision of the Chairman of Al umi
Associ ation , M Vi kram Nankani where students were provided with an online
platformto pronmote literary skills. The topic given was Pronotion of Sindhi
Students could wite in English or Sindhi. Al ummi

Language and Youngsters.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13209_awards_in_activities_1630307984.xlsx

Associ ation also hosted its annual event on 23rd and 24th of Jan, 2020.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Jai Hind Coll ege (Autononous) has, as an institution,
val ues of leadership initiatives anongst faculty. There are a nunber of

adm ni strative positions, such as Principal, Vice Principal (Arts), Vice
Princi pal (Commerce), Vice Principal (Science), Academ c Head (Arts and
Commer ce), Academ ¢ Head (Science), Controller of Exami nations, in addition to
Heads of Departnments in the aided section, Co-ordinators in the unai ded section
and Chairpersons of various commttees. This ensures decentralization and

di ffusion of power within the College. In the year 2019-20 further
adm ni strative positions were created for snooth conduct of post-graduate
prograns. Coordinators for MSc. Chemstry M Sc. Big Data were appointed to
ook into matters of admi ssion, admnistration, exam nation results. A
coordi nator has al so been appointed for M Comto look into matters of the PG
program These appoi ntnments have been nmade with effect fromthe academ c year
of 2019-20 for a period of 3 years. There are regular faculty neetings
conducted that require all teaching staff nmenmbers in attendance. This ensures
transparency and denocracy in governance, as well as feedback fromall sections
of the teaching staff. Regular neetings are conducted with the admi nistration
team All nenbers of the teaching, non-teaching and adm nistration staff
therefore have a platformto voice their concerns and contribute to Col |l ege
CGover nance, thereby decentralizing power and creating a denocratic set-up. The
conduct of neetings and discussions with various sections of staff is a notable
practices of decentralization and participative managenent. A case study by way
of exanple would be the start- and end- of termneetings. In addition, there
are neetings with the Exami nati on Vendor on O fee operation, organized by the
Exam nation Conmittee, on January 4, 2020. These were oriented towards snooth
conduct of online exans for Continuous Assessnment (CA). Additionally, neetings
were held at the Departnent |level to allocate supervision and exam paper

compi l ation. A second practice to decentralize power and ensure participative
is to have commttees for dedi cated specific purposes for efficient

al ways fostered the

managenent
and effective governance. Sone exanples would include the Coll ege Magazi ne
Conmittee, the Wnen' s Devel opnent Cell, the Social and Dramatic Union (the

college cultural wing), the College Cultural Fleet with all the Language
Soci eties, the Canteen Committee, and the Sindhi Circle. There is a dedicated
Exam Conmittee and its sub-committees, in addition to an Unfair Means
Committees. The 1QAC too is sub-divided into seven sub-commttees for
docunent ati on of each criterion. A nunber of commttees al so have students
participating in the decision-naking processes and their execution. Conmittees
with strong student representation include the Student Council, the Social and
Dramatic Union, Gynkhana, NSS, the Wellness Cell, the Rotaract Cl ub of Jai H nd
Col l ege, the Sindhi Circle, the Magazine Conmmittee, the Canteen Committee, the
Wonen' s Devel opment Cell, and the Entrepreneurship Cell. This conmposite m x of
menbers in the comm ttees ensures denocratic representation, an enpowering of
all faculty, nentoring within conmittees, and a bridging of divides which may
be created by age or position.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Adm ssion of Students

Details

vol unt eers.
Industry Interaction / Collaboration

A support enail
ai hi ndcol | ege. edu. in,
ce@ ai hi ndcol | ege. edu.in

Docunent

Counsel I ing of students by an

teacher panel and student counci

* M Sc.

was created for
different faculty (adm ssions.science@

adm ssi ons. conmer

adm ssi ons. arts@ ai hi ndcol | ege. edu. i n)
to address queries regardi ng adni ssion
pr ocess.

upl oad options were
given to students to scan and upl oad
necessary docunents to ensure a

paperl| ess and snoot h adm ssion process.

adm ssion committee consisting of a

Human Resour ce Managenent

designed in collaboration with TCS.
I ndustry expert

of all subjects for
make the syllabus industry-oriented.

experiences for students. e

source platforms, where industries
start-ups ali ke have shown interest.
B. Sc.

on Gthub fromtech conpani es.

is appointed in the BoS
i nputs on how to

I ndustry engagenent through internship

St udent s
who have taken up projects in their

UG
program have upl oaded the sane on open-

I T projects received recognition

Bi g Data program has been

Li brary,
Infrastructure /

| CT and Physi cal

Col | ege provides an excellent work

environment. An orientation is
organi zed for

new faculty to ensure
their snooth induction into the college

setup. The work cul ture and enol unents
make it the institute of choice for
many. W hence get highly notivated and

qualified staff who are appointed
t hrough a careful rigorous selection
process. assi stant | ook after
t he needs of the enpl oyees also carry
out an annual goal setting and review
exercise. A staff lunch for bonding and
teambuilding is arranged once a year

to give opportunities for infornma

interaction and to pronote a healthy
wor ki ng envi ronment.

HR nent or

I nstrunent ati on

infrastructure equipped with the | atest

| atest conputing facility. The lab is a

teachers to design and devel op MOCCs.

The coll ege has a state-of-the-art TL

I CT tools- smart projectors, audio
m crophone systens. The col |l ege has

added a nedia |laboratory with the

wel conme addition wll

be useful not
only for filmmaking but also for

The coll ege has al so added a | ecture

recording facility in an effort to




start digitizing the content delivery
make it avail able to students.
Upgr adati on nai ntenance of library
facilities and instrunents in science
departnents, research | abs Centra
Instrunentation Facility is a
conti nuous process.

Research and Devel oprent

Measures adopted to pronote a culture
of research: ? Incorporation of
Resear ch conponent in syllabus of
second- and third-year students year
under - gr aduat es. ? Encourage Student
participation in *Avishkaar’, and
‘X plore’ and other inter
intracol | egiate research neets. ?
Est abl i shment of Research Committee to
oversee pronote research activities ?
The Institute has a Central library
facility with conmputers, books, e-
journals ? Establishnment of Centra
Instrunmentation Facility (CIF) with a
| ab-i n-charge and DST FI ST Coordi nat or
to encourage research ? Institute
pronotes faculty to undertake Doctora
research by way of seed noney from
Managenent, adjustnment in schedul e of
| ectures. ? Pronotion of
Entrepreneurship (e-Summt,
Entrepreneurship Cell, Skill-Hub
I nnovation Centre).

Exam nati on and Eval uati on

The Col | ege has a nodel of Continuous
Assessment (CA) with a centralized
obj ective exam nation (CA-1) and a
skil |l -based exani nati on conducted by
i ndi vi dual departnents (CA-2). The
| atter inculcate research acunen,
creativity, critical and anal ytical
t hi nking, and industry-related skills.
Teachers design and convey rubrics of
assessnent to students. There was al so
a paper-show ng session for the odd
Senester End Exami nation answer -
scripts. These policy neasures of the
Exam nati on Conmittee ensure
transparency and student-feedback for
sel f-inprovenent. There was doubl e-
blind eval uation of Senmester 5 TY
papers for fairness. Hi gher-order
thinking skills were incorporated while
setting the odd senmester question
papers to foster quality

Teachi ng and Learni ng

The Col | ege encourages the use of ICT
in teaching. Teachers used digita
tools such as G Suite Apps, M crosoft
Ofice (Wrd, Excel, PPT), and Audio-
vi sual aids pre- and post -pandemn c.
Field-trips and industry visits enabl ed




experiential |earning. Students are
encouraged to attend SWAYAM cour ses,
short-termcertificate courses,
wor kshops, and guest |ectures. The
Col | ege organized the TCS iON Digital
VC Nano Concl ave, on ‘The New Normal in
Education — Strategies to enable a
snooth transition” on May 27, 2020 and
an online workshop on Prezi, ‘Train the
Trainers for the Digital Wrld: The
Future of Presentations’ on May 28,
2020 to facilitate e-teaching.

Curri cul um Devel opnent

Al'l Departnents have conducted two
Board of Studies neetings this year,
wher e suggestions fromindustry and
subj ect experts plus feedback from

st akehol ders, whether formal or

informal, were discussed and
i npl emented. Al departnents across
faculties have introduced a research
conmponent in the SY curricula to
i ncul cate a research culture anong
students. References in syllabi have
been contenporized and updated. 24
short-termcertificate courses, open to
all students, add val ue beyond the
regul ar curricula. Acadenic Heads
facilitate quality enhancenent of
curricula. A Syllabus Scrutiny
Committee formed, proofread and vetted
all syllabi. Assessnment patterns in
syl | abi incorporate higher-order
t hi nking skills.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Googl e drive folders were created
this year to have a digital database of
all the activities done by college
departnents committees. Not only does
this serve as a repository but also
hel ps to nap the activities with their
out conmes and based on feedback, plan
subsequent activities. This has hel ped
i ntegration anmong departnents to have a
greater nunber of interdisciplinary
activities for the all-round benefit of
students.

Adm ni stration

The col |l ege has been subscribing to
the Googl e Education plan has been
actively using tools |like google
cl assroom cal endar, institutiona
googl e accounts etc. The IT
adm ni strator has created an el ectronic
dat abase of the infrastructure
available in college and integrated it
with the use based on teacher tine




tables. This has nade it possible to
check the availability of a college
resource and to book it electronically.
Approval for the activity and the use
of the indicated resource is then
granted by conpetent authority
electronically for the
departnent/soci ety to undertake the
event .

Fi nance and Accounts

Payments to vendors, renuneration to
exam ners, noderators, guest speakers
are nade online. Expenses under grants
recei ved are made through PFMS portal

The form 16 TDS summary for the
financial year 2019-20 were sent
electronically to facilitate filing of
returns. A dedicated support email was
created was paynent of fee
adm ssion. fees@ai hi ndcol | ege.edu.in to
address any queries regarding fee
paynent or to authenticate and provide
nonthly installment options to
requesting students.

Student Adm ssion and Support

Admi ssion process is conpletely
autonmated and digitized. Student
applications are received on “Radi cal
forms” portal also pay fees online.
Since the sanme “Radical forns” portal
is used for examination results, there
is a snooth transition of data. There
have been a nunber of support emails
created for students to address their
queries and redress grievances.

El ectroni ¢ nodes have hel ped in quick
foll ow-up and response to queries. The
coll ege also has a well updated coll ege

website where information regarding
adm ssions, exam nations formfilling,
col | ege ordi nances policies under

Aut onomry ot her relevant information is

avail able to all

Exam nati on

The Col | ege conducted a survey to
choose a user-friendly, wdely-
conpatible platform and sel ected
OFFEE. OFFEE was i nplenented for the
obj ective Continuous Assessnent exans,
and this year, for the TY Senester 6
Exanms. Uni que student login credentials
were created. The Pl atform ensured
online proctoring. 7 helpline nunbers
were provided by the vendor, and a
dedi cated enni|l address was provided by
the Exam nation Commttee for last-mle
assi stance and grievances. A support
group enmail was created by the IT
adm ni strator,

j hc. exam support @ ai hi ndcol | ege. edu.in




whi ch was manned by the adm nistrative
exam nation team Student queries

regardi ng exam nation,
i ssuance of grade cards etc.

results,
wer e

addressed el ectronically.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for
which membership

Amount of support

support provided

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date
professional | administrative
development training
programme programme

organised for
teaching staff

organised for
non-teaching

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
83 87 115 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The Col | ege arranges
for all staff-salaries by
the 5th of every nonth,
even during delays in
governnment grants.
Teachers are encouraged
to do research and pursue
PhDs and external funding
may be secured as seed

i npl

Benef i

Schene,

The Col | ege has
ement ed | nsurance

Schene, Staff Acci dent
t I nsurance Schene,
Third Party Insurance
| nsurance Agai nst

st udents.
provided with free
acadeni ¢ and car eer
counsel ling by M.

The Col | ege has
i npl emented the insurance

Schenes for all the non- schene “Yuva Raksha
teaching staff: Goup Acci dent Benefit
Acci dental |nsurance | nsurance Schene”

for
Students are



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13209_Development_training_programmes_1630356145.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13209_Training_Programmes_1630356151.xlsx

nmoney. The Taru Lal wani
Fel | owshi p and Nani k
Rupani Fel |l owship are two
such sources of externa
fundi ng. Best Teacher
Awar ds are given
annual | y. Teachers have
free WFi and internet in
the Staffroom and
Li brary. Free tea and
refreshnents are provided
to teachers on Teachers’

Day and during the

Central Assessment
Process. An eye check-up
and dental check-up canp

was organi zed by Wl ness
Cell on Novenber 27 and

28, 2019. The |1 QAC
organi zed an e-lecture,

‘ The Power of Being
Optim stic Pran Dharna’
on May 6, 2020, for the
mental wel | ness of staff
and students.
and 1 CICl Bank organized
a webi nar, ‘Navigating
the Storm Perspectives

on Investnments in the
Current Context’ on My
30, 2020, to help
teachers deal with
potential financi al
i ssues due to the

Pandem c. The Col | ege
al so has a policy of an
end-of-termstaff |unch

for Teachers.

The Col | ege

Oficers Liability Schene
and Building Fire
I nsurance Schene. The
Col | ege arranges for al
staff-salaries by the 5th
of every nonth, even
during delays in
gover nnent grants.
There’s 50 of fees
payment towards staff’s
war ds studying in
Col | ege. There are Best
Enpl oyee awards and
felicitation of staff
conpl eting 25 years of
service. The Col |l ege
organi zes an annual
picnic for the non-
teaching staff for unity
and positivity.
Subsi di zed canteen neal s
are offered to the Non-
teaching staff. The
Wl | ness Cell conducted a
session on ‘Financi al
Pl anni ng’ for the Non-
teaching staff nenbers to
i ncrease financia
literacy, on Septenber
20, 2019. An eye check-up
and dental check-up canp
was organi zed by Wl | ness
Cell on November 27 and
28, 2019

Prati bha Jain, free
personal counselling by
Ms. Mahek Punjabi, and
personal peer mentoring

and support by the
Wel [ ness Cel |l Student

anbassadors. The

Qut stati on Student

Support Cell, Ragging
Prohi bition Conmittee and
I nternal Conplaints Cell
provi de student support

for issues and
gri evances. An eye check-
up and dental check-up
canp was organi zed by the
Vel | ness Cell on Novenber
27 and 28, 2019. A
sessi on was organi zed for
students on ‘' Exam Stress

Managenment’ by Well ness

Cell on Novenber 27,
2019. A general session

on ‘Limting Screen Tine’
was organi zed for
students by the Wl ness
Cell on January 20, 2020.
The |1 QAC organi zed an e-
| ecture, ‘The Power of

Being Optim stic Pran
Dharna’ on May 6, 2020,
for the nental well ness
of staff and students.

There are a nunber of
schol arshi ps offered to

neritorious students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES External audit

i nternal and externa

is carried out every year for

the Administrative office,
expendi ture of the Accounts section is audited thoroughly both by reputed
The reports of these audit statenents are

pl aced before the Statutory Conmttees.

audi t ors.

al

departnents as well

as for

Li brary and Exam nation System The Budget and al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

18705007



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13209_Funds_or_Grants_1630356386.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Peer review No None
Commttee
consi sting of
eni nent

acadeni ci ans
(Principals of
3 aut ononbus

i nstitutes)
Adm ni strative Yes N A Shah Yes M s Hemant
Associ ates LLP Shar ma

Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are an inportant stakeholder in the education systemand the coll ege
attenpts to reach out to themin different ways. The col |l ege conducts an
orientation programand the Achiever’s Nite at the beginning and the end of an
academ c year where parents are invited. The orientation session helps in
communi cating the vision and mssion of Jai Hnd in resonance with the
machi nery (societies, departnments activities) to ensure that we nmeet our goal
Parents are encouraged to interact with one another and with teachers to
achi eve the common objective of an all-round education for their ward. Visiting
hours have been indicated for the Vice Principals of arts, science comerce
during which tine parents can visit to nonitor the progress of their child or
to bring any of their concerns to our notice. Parents are also intimted by the
coll ege electronically emails are sent to parents of defaulting students in an
effort to identify the problemand to help the child inprove. Parents teacher
nmeetings are conducted by many departnents to di scuss the avenues that the
students will have after graduation and also to update them about their ward’' s
progress. However there is no structured formalized Parent-Teacher Association

6.5.3 — Development programmes for support staff (at least three)

e Arrange for all staff salaries by the 5th of every nonth even if delay in
CGovt. grants ¢ Help enpl oyees in securing personal or housing | oans from banks
e Paynment of 50 fees to Staff’s wards studying in Jai Hind College « G oup
Acci dental Insurance Schene ¢ Non-teaching Staff Annual Picnic o Felicitation
of enpl oyees, teaching non-teaching every year- Best enpl oyee awards,
felicitation for conpletion of 25 years of Service

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Additional credits under AAA, AA internship were awarded to students who

nmerited them based on the activities done by themin accordance with policy

gui delines. ¢ Based on the Audit report and the recomrendati ons suggested, a
thorough audit of only the Exam nation Unit was carried out in January -

February 2020 invol ving students, faculty, Exam nation unit and the vendor.

Post this, the Commttee gave suggestions and the Exam nation policy guidelines
were reframed. « Industrial collaboration for course design in the form of
menbers of BoS ¢ Collaboration with industry in introduction of industry
oriented new programlike M Sc. Big Data Analytics has been initiated. -
Declaration of results within 30 days of the |last exam

6.5.5 — Internal Quality Assurance System Details




initiative by IQAC

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

CGender
Sensitization
and Ment al
Heal t h

19/ 07/ 2019

26/ 07/ 2019

80

20

CGender
Sensitization
Wor kshop- ,

“ St rengt heni ng
Connecti on,
Cooperation and
Col | abor ati on
of Genders” WDC
in
col | aboration
wi th MAVA

01/ 08/ 2019

Nill

211

Open mc
event “Enbrace”
i n Starbucks
near KC Col | ege
on the occasion
of decrinmnaliz
ation of
articles 377
relating to the

LGBTQ
conmuni ty,
RCJIC

by

05/ 09/ 2019

Nill

40

50

Fl ash nob
“ CHEEKH'
perforned at
public places
to pronote
Wnen' s
Enmpower nent on

04/ 03/ 2020

08/ 03/ 2020

13



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13209_Quality_Initiatives_B_1630356801.xlsx

t he occasi on of
Wnen's Day, by
RCJIC

“Anti-dowy” 02/ 01/ 2020 Nill 15 7
Street Play:
organi zed at
Sat haye Col | ege
by RCIC : won

First Prize
fromanong 14

col | eges

Sponsor shi p 30/ 11/ 2019 Nill 20 10
of education of
child, H mani,
an AIDS victim
for 1 year ,
RCIC in
col | aboration
with “Desire
Society”, an
NGO

Webi nar on 20/ 04/ 2020 Nl 248 NIl
"Gender
I mplications of
COVI D 19 Wbnen,
Labour and the
| nf or nal
Sector" by Prof
Vi bhuti Patel,
Advanced centre
for Wnen's
St udi es.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

 Installation of LED Lights and Tube lights to save energy ¢ Waterless Urinals
in Gents Toilets ¢ Plastic Bottle Recycling Machine ¢ Sanitary Pad Vendi ng
Machi ne and subsi di zed sanitary pads ¢ Separation of WET DRY garbage -«
| mpl enentation of verm culture on the canpus. ¢ 120 KW Sol ar Energy generation
schene with Solar Panels on College rooftops has been conmm ssi oned

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation Yes Nill

Speci al skill Yes 12

devel opnment for
differently abl ed




student s

Any other simlar Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Prevent Littering on campus and pronote “Swachh Bharat”
paper usage - submi ssion of soft copies of projects, question papers ,
conti nuous assessnent papers, assignments on paper 3. Issue of library

menbership - set of 3 cards issued to degree students for 3 years and 2 years
for junior college students. This hel ps to save stationery and printing

required for the approximate 2000 nenbership cards every year. 4. DIG TAL | NK
COWETITION — It'’s a platformto the rising witers to unleash their creativity
online. Digital Ink conpetition is held for three categories, Short story
witing, Poetry witing and Book review 5. Mking mniature Landscapes and
having potted plants to make the canpus green 6. Bi o-conposting of kitchen
waste 7. Encourage students to travel by public transport and if they do by
private vehicles, then to schedul e carpool anbngst themto travel to college
8. For college festivals - both in terns of organizing and participation - use
of DY technique to put best fromwaste ideas to create props. O d clothes,
newspapers, plastic itens from donestic used are coll ected and upcycled to nake
attractive props that are then used in festivals. Cean-up after events. 9.

Bl oggi ng encouraged as research project 10. Di sposing of biological material
used during practical in the bio-conmposting facilities in college 11. Stray
ani mal s around the canmpus are well taken care of by students 12. Linmiting noise
pol lution — no honking 13. Use of in-house manure for potted plants 14.
Encouraging thrift shopping and mnim zing carbon footprint 15. Notice boards
to reduce circulation of notices to individual departnents using paper. 16.
Support | ocal snmall businesses and indul ge in handmade eco-friendly products
conscious attenpts to give eco-friendly TOAs (token of appreciation) to our
est eened guests for nobst of our academi c and extra-curricular events. Jute
bags, handnade cards, plants instead of a bouquet of flowers are usually what
our TOAs conprise of. 17. Students are aware of our limted natural resources
and are encouraged to be involved in educational prograns to spread awareness
18. Library Conducts Survey through online Google form19. Library disperse

Canpai gn 2. Reduce



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13209_Inclusion_1630311063.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13209_promotion_activities_1630311178.xlsx

information by JHC Library Wats app groups

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1. Title of the Practice: Community Qutreach Objectives of the
Practice: To be able to work towards the betterment of society in general, and
of the immediate locality in particular. The Context: The programis neant to

i ncul cate the val ues of enpathy, civic sense and good citizenship. The

Practice: The students first nmakes a study of the immediate locality through
surveys, nostly oral, to identify the problens in the locality and understand
t he causes responsible for the condition. They then form groups to brainstorm
and find a possible solution to it based on the principles learnt during their
course of study and the skills acquired. Wth the help of the |ocal people, the

pl an generated is applied and the students stay in constant teach with the

| ocal comunity to assess the effectiveness of the plan. Evidence of Success:
Some of our prom nent evidences of success are listed below. 1. PROIECT NAZI F-
This project had a two- fold objective: (1) Pronobte cleanliness and hygi ene (2)

I ncul cate the thought process of recycling fromwaste. Wnen were taught the
process of soap-nmaking by recycling the used bar soaps taken from nearby hotels

and converting theminto |iquid hand wash. These were then sold at a very
mnimal price to public toilets as well as donated as free hand wash in sl uns
whi ch lack sanitation. This project which started in July 2019 has till now
i npacted nore than 10000 lives with free distribution and selling of 2000
bottl es and bars of soap. 2. PRQJECT VAARI - Considering the ongoi ng water
crisis especially in major parts of South Munbai where the college is situated,
“VAARI — Every Drop Counts”, launched in August 2019, involved a group of
approxi mately 200 volunteers. The idea was to distribute tap caps anongst
citizens to pronpte water conservation. Atap cap is a device that reduces the
flow of water through a fan-like device built inside it which is able to store
and thereby save around 7 litres of water per tap per day. The event ultimately
cane of f as a huge success. It also hel ped communi cate the idea of water
conservation. 3. On Children’s Day 2019, team Tal aash from Jai Hi nd Coll ege
visited an NGO —“Qur Lady’'s Home” in Dadar East, Munbai. This event was in
col | aboration with Navneet “YOUVA' and distributed drawing kits to
underprivil eged kids as a token of gift and |ove, and to spread joy and
happi ness to them who have little. The organizing comittee spent tinme with
these children, conducting small activities like drawing activities, small
i ntroduction ganes etc. we made them feel special on that day. This activity
was conducted with 100 children from age group between 5 to 12 years ol d.

Probl emrs Encount ered and Resources Required: They have been nmanageabl e. There

is support fromconmunity and | ocal people. Faculty had to give one on one
mentori ng and gui dance. At tinmes, external experts were also called for
gui dance. No additional resources were required. Practice 2: Title of the
Practice: Inculcation of Research Culture Objectives of the Practice: To
promote a culture of research, scientific reasoning and innovative thinking The
Context: The Col |l ege believes in producing students who are job-generators
rather than a job-seeker. To pronote this culture, it is essential that
students are nmade to devel op an attitude of problem solving such that they are
able to generate ideas to solve problens. This in turn will prepare themfor
the future where they will be able to venture into their individua
specialities with confidence. The Practice: Research was nade an integra
conponent of the syllabi across all courses offered in the college from
Senester |V onwards. Students were gradually introduced to the concept of
research by introducing the idea of identification of a research problem
literature review and collation of data. Snall problens were given to students
mapped with their theory so that they could correlate with them Journal access
and literature search was taught to them The ideas generated and the




theoretical basis forned in Senester |V, helped themto find practica
solutions to these problenms through various nmethods such as Surveys, Case
studi es, l|laboratory analysis, etc. in Senester V, In the final Semester,
students conpiled the data collected, anal ysed and presented their results.
Evi dence of Success: A nunber of students had been successful in generating
good research data which was evident in the increased participation of students
in research platforms such as Jigyasa, Avishkar both which were inter-
collegiate as well as in X-plore, an intra-collegiate research festival. Mny
anongst them al so presented research papers in regional as well as national
conferences. 1. Students fromthe departnment of Psychol ogy presented research
papers in conferences organi sed by the Bonmbay Psychol ogi sts’ Associ ati on.
Resear ch papers ere also published in International Journal of Life Skills
Education”, as also in the “Journal of Psychology JHC'. 2. Students fromthe
departnent of Botany conpleted 4 interdisciplinary research projects, one with
Haf fkine Institute, one with Departnent of Chem stry and Life Sciences, JHC,
one with Departnent of Departnment of Chemi stry and Bi ot echnol ogy, and one with
Depart nment of Departnent of Chemi stry, M crobiology and Bi ot echnol ogy at the
centre of research, JHC. All of these were also presented at the Inter-

Uni versity Avishkar Meet. 3. Departnent of Chemi stry was successful in
completing two interdisciplinary research projects , of which two were
presented as posters and two were published in journals. Problens Encountered
and Resources Required: Training of students to acquire the m nd set posed a
problemin the begi nning. However once trained, the students could carry ot the
work allocated on their own with guidance fromnentors. Peer nentoring and
nmentoring by seniors also hel ped. The managenent hel ped in procurenment of
resources. Teacher nentees also helped in applying for mnor research projects,
of which students were nmade a part of.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv | ai hi ndcol | ege. com i gac-ssr. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Jai Hind Coll ege envisions providing world-class gl obal educations to its
students as stated in its Vision and M ssion statenent. The sane is reiterated
in the goals underlined under autonony, nanely: e Progress in acadenics ¢
Devel opnent of subject-specific career-oriented skills ¢ Augnentation of
research « Stress on interdisciplinary activity ¢ Search of possible solutions
to environnmental and ecol ogical problens Al this can be nmade possible not only
t hrough course curricul umbut by providi ng know edge beyond the curriculumin
the formof short-termskill-oriented courses which nay be catering to
achi eving acadenm c excel |l ence, research aptitude, career-oriented skills,

i nterdi sciplinary course work and environnental consciousness. Thus, under
Aut onormy, every student is required to acquire 2 Additional Acadenmic credits
t hrough the Additional Academic activities or in other words conpletion of the
short-term courses. The nature of these activities are listed in the Autonony
Ordi nances which include attending Senm nars, workshops, Presenting papers,
Participating in discussion clubs, debates or joining any of the short term
skill devel opnent certificates Courses. Followi ng are sone of the prom nent
courses offered by various Departnments: S.No Nanme of the Courses No of Hours 1
Creative Witing 20 hrs 2 Fil mProduction 20 hrs 3 Course in Theatre 40 hrs 4
Course in Advance Conmunication 30 hrs 5 Course in Editing 20 hrs 6 Course in
Creative Production 20 hrs 7 Course in Photography 30 hrs 8 Course in Film
Apperception 30 hrs 9 Course in Digital Marketing 60 hrs 10 Course in Digital
Media 20 hrs 11 Course in Cruise Tourism 20 hrs 12 Course in Wne Tourism 10



https://www.jaihindcollege.com/iqac-ssr.html

hrs 13 Course in Destination Managenent 20 hrs 14 Certificate Course in
Entrepreneurship 25 hrs 15 Certificate Courses in Forensic Science 60 hrs 16
International Relation Level | 30 hrs 17 International Relation Level Il 30 hrs
18 Indian Cultural Heritage 30 hrs 19 Life Skill Certificate Course 60 hrs 20
Conput er Cyber Security 30 hrs 21 Bio Conposting 15 hrs 22 Basics of Financi al
Markets 15 hrs 23 Social Media Marketing 30 hrs 24 Course in Astronony 30 hrs
These additional certificate courses have been introduced for skill devel opnent
t hereby enhancing the enployability of students by bridging the gap between
I ndustry and Academ a. Skilled Resource Persons fromvarious industries are
identified and MoUs explored with professional Institutes and firns. These
courses serve to add value to the degree progranmes. Regul ar feedback is taken
fromstudents in | aunching such courses as per denmand and requirenment suggested
by them Regular revisions are also done to see the quality is maintained.

Provide the weblink of the institution

https://wwuv j ai hi ndcol | ege. coml

8.Future Plans of Actions for Next Academic Year

The Future plans for 2020-2021 are: 1. Researchers are the backbone of acadeni a.
To cultivate research aptitude anong faculty, the college plans to fornulate a
research policy. The objective of this policy would be to provide effective
support to the faculty for conducting research, publish best papers in quality
journals, provide necessary information to the faculty nenbers for applying for
Research Projects and devel op col | aborations within the departnents and between
the institute and industry. 2. We plan to start a full-time postgraduate program
(MSc) in Big Data Anal ytics so that the students may gain proficiency in
conput ati onal techniques and data analysis. They will attain extensive practica
know edge in Big Data Analytics and becone familiar with the tools and techni ques
required to handl e and anal yze todays increasingly conplex data sets in all areas
of science. 3. W intend to anal yze the continuous assessnent with the senester-
end exam W would like to see the pass percentage in both in order to make sure
it is not lopsided. 4. In view of the student progression report, we intend to
generate an individual student progression report eval uation based on suggestions
so that students nay be able to measure his/ her progress and inprove thereupon.
5. In the coming academ c year, we intend to analyze the feedback on the question
paper. It would provide statistics pertaining to overall performnce, assessnent
quality, and individual questions 6. W do take feedback, but we would like to
have a 360-degree institutionalized feedback mechanismto satisfy the demands of
the stakeholders. 7. Wth a viewto inproving the functioning of the college, we
have planned to refrane the admi nistrative franework. We have planned to del egate
the authority to nore people so that the college may function nore effectively.
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