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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

JAI HI ND COLLEGE

Name of the head of the Institution

Dr Ashok G Wadi a

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02222041095
Mobile no. 9820612400

Registered Email

wadi aashok20@ahoo. com

Alternate Email

contactus@ ai hi ndcol | ege. edu. in

Address 23- 24 Backbay Recl amation, 'A Road,
Chur chgat e

City/Town Munbai

State/UT Mahar ashtra

Pincode 400020




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

03- Apr - 2018

Type of Institution Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr Sreel a Dasgupta

Phone no/Alternate Phone no. 02222040256

Mobile no. 9833808191

Registered Email dr. sreel a. dasgupt a@mai | . com

Alternate Email sreel a. dasgupt a@ ai hi ndcol | ege. edu. in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. jai hi ndcol | ege. conf agar -1

7-18. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://wwv. | ai hi ndcol | ege. conl i nport ant
-noti ces/ 2021/ Acadeni c-

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 A 3.41 2003 29- Apr - 2003 28- Mar-2010
2 A+ 3.26 2010 28- Mar - 2010 | 27- Mar-2015
3 At++ 3.52 2016 19-Jan- 2016 | 31-Dec-2023
6. Date of Establishment of IQAC 05- Dec- 2005

7. Internal Quality Assurance System



http://www.jaihindcollege.com/aqar-17-18.pdf
http://www.jaihindcollege.com/aqar-17-18.pdf
http://www.jaihindcollege.com/important-notices/2021/Academic-Calendar-2018-19.pdf
http://www.jaihindcollege.com/important-notices/2021/Academic-Calendar-2018-19.pdf
http://www.jaihindcollege.com/important-notices/2021/Academic-Calendar-2018-19.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
| QAC Meeting with faculty 08- Sep- 2018 82
1
| QAC Meeing with HoDs 21- Nov- 2018 30
1
| QAC Meeting with 21-Jan- 2019 18
Criteria Coordinator 1
Feedback from 25- Mar - 2019 82
st akehol ders 1
Fi nanci al & 16- Apr- 2019 82
Adm ni strative Audit 2
AQAR submi ssi on 18- Dec- 2018 82
1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Jai Hind RUSA 2.0 VHRD 2018 500
Col | ege 1095
Aut ononous
Jai Hind Aut onony UGC 2018 20
Col | ege 3650
Aut ononous
Depart nment of STAR DBT 2018 63
Bot any, 1095
Chemi stry,
M cr obi ol ogy
Sci ence Faculty FI ST (ZERO DST 2015 70
LEVEL) 1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3607_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3607_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3607_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Vel | defined goals of Autonony set up

Setting up of statutory conmmittees under Autonony nanely,

Academ ¢ Council, Finance Conmttee

CGover ni ng body,

Constitution of Board of Studies of all

departnents

Desi gn of assessnent on the basis of Higher

t axonony

Order Thinking Skills under Bl oom s

Setting up of Examination Rules & Practices

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| nt roducti on of
progr ans

I nterdi sciplinary

Started Interdisciplinary Additional
Academ c Activities

Docunent ati on of
Handbook/ Bl uebook

rul es/regulations in

Ordi nances framed under autonony

Structured feedback system

Institutionalised feedback system
initiated

Acadeni ¢ Cal endar

Framed and upl oaded on website

Assessnent and eval uati on based on
Rubri cs

Framed on the basis of Bl oom s taxonony

Robust Exami nati on Process

Constitution of Exam nation Committee,
Exam Rul es & Practices

Correl ation between Objectives &
Lear ni ng Qut cones

Learning Obj ectives, Course Qutcones,
Program Qut comes and Program Specific
Qut cones franed

Conpar ative anal ysis of Jai H nd
aut onony w th other autononmous
institutions

Visits by teamof senior faculty to
ot her autononous institutes

View File

14. Whether AQAR was placed before statutory

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3607_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3607_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3607_Quality.xlsx

- body ?

Name of Statutory Body

Meeting Date

Gover ni ng Body 24- Apr-2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 26- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Jai Hind College prides itself in
moving with the tinmes and has adopted
several technol ogi cal advancenents both
in admnistrative and academ c matters.
The follow ng systens under autonated
Managenent | nformation Systens (M S)
have been functional since the |ast
several years: ¢ Bionetric Attendance
System for faculty — Teaching and

Nont eachi ng and the data stored in an
M5 Access Data Base ¢ Institutiona
email id e+ CCTV and Security Systeme
Wfi connectivity on canpus ¢ |ICT tools
i ke Moodl e, ' Google groups for
Education’, ‘Ednpdo, video
conferencing, smartboards, cloud
technol ogy and intranet are being
utilized effectively ¢ Results and

St udent Performance Anal ysis Software -
Online adm ssion process ¢ TALLY ERP 9
used for maintaining details of various
transacti on conponents under Accounts
Section ¢ SPINE software used for
managenment of Sal ary details of Faculty
e Online survey of the teaching faculty
(Teacher Assessnment Questionnaire) by
students ¢ Use of SLIM PLUS package by
Li brary for maintaining records of
books, journals, etc. ¢ Intranet Site
for entering and view ng the Conputing
infrastructure of the college -

Depart ment of Conputer Science and IT
have devel oped a intranet site for

saf ekeeping of the MS of the Conputing
Infrastructure of the college. This




to have a centra
hardware and software MS. This
facility also has the ability to update
all data stored. All
are attended to by the Engineer is also
recorded through this system « “My
Info” app service introduced on the Wb
Online Public Access Catal ogue which
allows online reservation of books as
wel | as online request to propose new
books for
avail able on Intranet with access to
past question papers of exam nations,
and Col | ege nmagazine * Saraswati’ from

I nternet access for
research purposes NLI ST avail abl e

t hrough renote access with personalized
user id and password for
Online feedback survey of to inprove
library facilities « Wb OPAC provi des
information on library rules
regul ati ons resources avail able and QR
code. Wth help of QR code library
menbers can directly through nobile
phones scan details of the book and
access it.
centre with | atest
Bi onetric attendance for students in
certain smaller departnents o Bulk sns
facility for dissem nation of
information to parents on eg.

At tendance of wards Apart fromthis,
the students are encouraged to devel op
online multinmedia content, apps, etc as
part of their

1948 onwards e

intranet site enables the institution
access to the entire

daily calls which

library o eLibrary facility

menbers o

* Interactive |earning

IT facility -«

proj ect work.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3607_Syllabus_revision_1630164853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3607_programmes_on_employability_1630172584.xlsx

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill Not applicabl e Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution conducts the feedback at various levels and on its basis steps
are taken to inprove the functioning. Students Feedback: Structured

st andar di zed feedback is collected annually from students at the college | eve
via Teacher Assessnent Questionnaire (TAQ at the end of the acadenic year
facilitated by an outside agency, which retains transparency and
confidentiality. The feedback received is then kept on record with the HR
mentor and the Head of the Institution. It is also shared with the respective
faculty menbers. There is also a provision for formal/informal feedback at the
departnent |evel, such as exit polls collected by the Departnment of Life

Sci ences, about the course content and delivery. The suggestions nade are

i ncorporated by the departnments after discussion at the BoS | evel . The Student
Counci| al so keeps collecting student feedback on a formal/ informal basis
which is then shared with the Principal and the Vice-Principals. Faculty
Feedback: The institution takes the feedback of the faculty whenever a broad
policy matter has to be introduced. For instance, before introducing autonony
faculty feedback was taken on views and expectations from autononmy on 20th



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3607_Program_introduced_1584088731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3607_Value_added_courses_1630164792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3607_Projects_undertaken_1584089760.xlsx

managemnment

goal s.

Vocat i onal

website,
The al ummi

departnents,

above.

has an active Al umi
regul ar

coll ege and send their
Every depart nent
i nsight vis-a-vis the syll abi

suggestions according to the changing requirenents of the industry Parents
Feedback: At the tinme of adni ssion,
t hem understand the academni c processes of the coll ege and suggestions are
invited. During the academ c year,
nmeetings for a regular

mai | ers,

of Departnments and the VPs/ Program coordinators.
institution has a dynam ¢ and vi brant
connected with the various conpanies that visit the canpus for
constantly works on the feedback received fromthe enployers infornmally.

program coordi nators al so collect enployer’s feedback regarding the
student’s work and contribution separately. Al umi
Associ ati on which remai ns connected through the A umi
and the quarterly newsletter,
of the institution are highly involved in al
suggestions and i nformal
has an al utmus as a nmenber of the BoS who can provide useful
assessment process,

al most al |
update of their ward s performance and progress.
feedback is also taken fromthemat the tinme. The feedback coll ected by various
net hods fromthe different stakeholders is utilized by faculty nmenbers,

and the institution for constant self-inprovenent.

Al so,

Pl acenent Cel |

an orientation is held for

goes by the core belief that feedback cannot be in a vacuum
acknow edges the inportance of feedback from various stakehol ders as cited

Enpl oyer s’
t hat

pedagogy,

March 2018. The feedback collected was evaluated and utilized for
i npl enent ati on and betternment of processes.
i ssues a goal -setting formto be filled by the faculty for the
academ ¢ year which is then self-reviewed to assess the conpletion of these
There is also a nechani smof validation of these exercises by the Heads
Feedback: The
remai ns wel | -

pl acement and

for

feedback on a regul ar

etc.

i nst ance,
the activities of the

t he
HR on behal f of the

Feedback: The institution

Haj amal o.

basi s.

and al so give
parents to help

departnents hol d Parent - Teacher

The

The institution
It thus

CRITERION II - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4242 125 79 Nil I 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3607_Demand_ratio_1584083537.xlsx

119

119 61

54

View File of ICT Tools

and resources

View File of E-resources an

d techni gues used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are supported through remedial coaching classes and mentoring. Students are encouraged to
participate in various Seminars, Workshops and symposiums. In some departments, the senior students guide
the juniors in the departmental seminars where research papers are presented. Each team of students is
mentored and guided fully by the senior students only with minimum inputs form the teachers. Appreciation
Ceremony is organized to appreciate meritorious regular students (100 attendance). The institution adopts
following strategies for facilitating and motivating the identified slow and better learners. For Slow Learners: 1)
Every department organizes a series of programmes like remedial classes, mock test, debates, group
discussions, proficiency and personality development workshops. 2) The Mentors are appointed to meet the
needs of the slow learners. They provide them personal, academic and social counseling. For Advanced
learners: On the other side, the institute also identifies, the advance learners, and work on them as per the
requirements. 1) Advanced learners are facilitated with state-of-the-art facilities in terms of well-equipped library
provided with latest edition of books, online journals, computer labs, internet and other amenities. They are given
an opportunity to guide and mentor their fellow students in class assignments, projects etc. 2) Co-curricular or
extra co-curricular activities encourage participative learning approach and help the advanced learner to hone
their soft skills and Advance learners are also encouraged to take up internships and industry-based projects.

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

4367

119

1:37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

59

47 12

Ni Il

19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances

Total number of students appeared

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3607_ict_tools_1584085123.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3607_e_resource_1584082329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3607_Honours_recieved_1584082941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3607_Evaluation_1584094761.xlsx

about evaluation

in the examination

NiTl

8354

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv | ai hi ndcol | ege. coni ai ded/ syl | abus- under - aut onony. ht i
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. | ai hi ndcol | ege. confi gac-ssr. htni

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

View File



http://www.jaihindcollege.com/aided/syllabus-under-automony.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3607_Pass_percentage_1584094776.xlsx
https://www.jaihindcollege.com/iqac-ssr.html
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/3607_Seedmoney_1629475418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3607_Research_Fund_1629475408.xlsx

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Bot any 2
Conput er Science (University of 1
Munbai )

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3607_Seminars_conducted_1630161469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3607_Awards_won_1629475549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3607_journals_notified_on_UGC_1629479239.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3607_Books_and_Chapters_1629479467.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

International National State Local

Number of Faculty

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3607_Bibliometrics_1630176741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3607_Faculty_participation_1629480522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3607_Extension_1630165247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3607_Awards_for_extension_1630161870.xlsx

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

120 128

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3607_Students_in_extension_1629480908.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3607_Linkages_1630162148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3607_MoU_1629481817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3607_augmentation_details_1629709601.xlsx

SLIM 21 (System
for Library
I nformation and
Managenent )

Ful l'y

3.5.0

2014

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 267 193 1 1 1 24 74 5 0
g
Added 14 0 1 0 0 3 14 10 0
Tot al 281 193 2 1 1 27 88 15 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

htt ps:// edu. googl e. contf product s/ cl ass
room ?nodal _activenone (google
cl assroom

https://136.

233.31.113/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

74

83

46

44

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)



https://assessmentonline.naac.gov.in/public/Postacc/Library/3607_Library_1629050551.xlsx
https://136.233.31.113/

To ensure proper allocation and utilization of the avail able financial
resources for nmaintenance and upkeep of different facilities, regular neetings
of various comrittees constituted for this purpose are held and grants received
by the college are utilized according to requirenents which best benefits the
i nterest of students. Laboratory: Record of naintenance account is naintained

by | ab technicians, Lab I n-charge and further supervised by HODs of the
concerned departnents. The final details are then submtted to the Accounts
departnent which is audited at the end of the financial year. Mintenance of
| aboratories are as follows: The calibration, repairing and mai ntenance of
sophi sticated | aboratory equi pnment are done by the technicians of rel ated owner
enterprises. Library: 1.The requirenment and |ist of books is taken fromthe
concerned departments and HOD' s who are involved in the process. The finalized
list of required books is approved and signed by the Principal. 2.CQher issues
such as weeding out of old titles, schedule of issue/return of books are
resolved by the library commttee. Sports: The Coll ege Gynkhana in charge is
responsi bl e for mai ntenance of all sports equi pnent. The Gynkhana conmittee
carries out procedure of naintenance and upkeep of all Sports Facilities
t hrough active coordination with 3 additional faculty nenbers. They are
responsi ble for nonitoring participation of students in sports activities.
Conputers: 1.Establishment of centralized conputer |aboratory to enrich the
| earni ng experience of students. 2.Use of a software to maintain all relevant
details of faculty and students. 3.Availability of conputer in every departnent
to cater to their requirenents. 4.Internet and WFI-enabl ed canpus. Cl assroons:
1. The col |l ege has various conmittees for maintenance and upkeep of
infrastructure. At the departnental level, HODs subnmit their requirenments to
the Adm ni stration-in-charge regarding classroomfurniture or any other problem
related to infrastructure. Each fl oor of the College has a register for record
of such problenms which is kept in custody of the Floor peon who subnmts it on a
fortnightly basis to the Adm nistration-in-Charge. 2.Vice Principals of the
college are in charge of all acadenic requirenents of students. Additionally:
a. Every Science departnent has a | ab assistant who maintains the stock register
by physically checking the itens throughout the year b.Departnment w se annua
stock verification is done by the concerned HOD. c. Regul ar nai ntenance of
Conput er Laboratory equi pnent’s are done by Laboratory Assistant along with
Laboratory attendant and they are headed by the faculty in charge. Regul ar
mai nt enance of the Conputer Laboratory is also carried out by the Laboratory
Assistant along with the Laboratory attendant under the supervision of the
faculty-in-charge. d.Water tanks are cleaned routinely, garbage is disposed of
as per Minicipal norns, pest control is adm nistered,|andscaping is
perforned, | awmns are mai ntai ned. e.Mai ntenance of coll ege canpus is nonitored
t hrough regul ar inspections. f.Qutsourcing is done for maintenance and
repairing of IT infrastructure such as conputers, internet facilities including
W -Fi and broadband. g.Updating of software is done by Resident Engi neer al ong
with Lab Assistants. h.Mintenance of wooden furniture,electrification,plunbing
are outsourced. i.Water coolers and purifiers are regularly maintained.
j . Mai ntenance of the reading roomand stock verification of library books is
done regularly by library staff.

https://www.jaihindcollege.com/igac-ssr.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nl Ni |l Ni |
frominstitution



https://www.jaihindcollege.com/iqac-ssr.html

Fi nanci al Support
from Q her Sources
a) Nati onal Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling
activities

Number of
studentsp placed

Number of
students who
have passedin
the comp. exam

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases d

uring the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3607_Scholarships_1630173430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3607_Development_Schemes_1630166681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3607_Placement_1630167034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3607_Progression_1630174109.xlsx

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council took care of the admi ssion process of the Degree Coll ege.
The process began on the 6th of June to August. Teachers Day cel ebration
Letters, flowers, and chocolates from students were collected and sent to the
teachers. A stage programfor the benefit of teachers was held too. Organized a
sem nar by Dr. Harish Shetty on relationships. The sem nar was all about how

teenagers should manage their relationships with their parents, famly
friends, and coll eagues. It al so spoke on matters of dating and teenage
rel ati onshi ps. Organi zed Both the 15th August and 26th January cel ebrations
which started off with the perfectly practiced march-past by the NCC, followed
by the flag hoisting and singing of the National Anthem Pornography and its
side effects are sonmething that the youth is unaware of, thus it is of great
i nportance that professionals speak to students on how to cope. Qur next event
was designed to tackle exactly that issue. W contacted Dr. Abhishek difford
a |l eading professional in this field, to conduct a sem nar on pornography and
its effects on the youth. A successful sem nar was received by a ful
auditorium Achievers’ Nite, 2018-19. The event appreciated all the efforts and
talents of the students during this academ c year. The Council made sure the
event was successful and a nenorabl e one for everyone. The digital |aunch by
our Honorable Prinme Mnister, Narendra Modi of the Entrepreneurship Cell and
Skill Hub of Jai Hi nd College on 3rd February 2019, woul d not have been
possi ble without the effort put in by the Council in its preparation and snooth
conduct. Council is a part of VCAN- VCAN stands for V Citizens Action NetworKk.
T. The Council has been a part of this teans events since its inception. They
have hel d many soci al sanchars and novenents | eading to the betternment of
soci ety. VCAN has al so | aunched prograns in collaboration with Healthspring for
the training of students to become Heal th Anbassadors. The | ast Sanchar was on
consuner safety. The Council was a part of that as well. The first-ever Career
Fair of Jai H nd College of an extensive magni tude was organi zed by the Counci
on 28th February 2019. A few of the institutes were: ITM |SMg |BS, Podar,
Meghnad Desai, St Francis, Zell, Eduboard, Raffles, Financial Planning Acadeny,
FIl ames, Pear| Acadeny, and three International institutions, nanely, Universa
Busi ness School, Hult International Business School and S.P. Jain School of
A obal Managenent. The Career Fair proved to be a success as it hel ped the
students to nmake the best career choice for thensel ves by having a one-to-one
basis conversation with representatives of these top institutes. The Counci
closed the year with its annual flagship event, which was the tal k show series



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3607_Qualifying_1630174259.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3607_Activities_Organised_1630174456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3607_awards_in_activities_1630174707.xlsx

entitled ‘My Dream M Journey’. The event was graced by stand-up conedi an,

Vai bhav Set hia, Vishal R squina, Mss Nepal 2017-18 Ni kita Chandak, and our

very own Jai H nd Al uma, Mayanka Sharnma who was crowned Ms.|India 2017-18,
Pride of the Nation who spoke about their struggle and life experiences.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

9500

5.4.3 — Alumni contribution during the year (in Rupees) :

159550

5.4.4 — Meetings/activities organized by Alumni Association :

1) A Cancer awareness event was hosted by the Al ummi Association in
col laboration with the Rotary C ub of Minbai Min. The keynote speakers were
em nent oncol ogi sts Cancer surgeons Dr. Vinay Deshmane Dr. lan Pinto 2) The
Al umi Associ ati on organi zed a | ecture by Managenent Guru | SKON associate M.
Shubh Vilas as part of the | eadership series of |ectures.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Jai Hind functions on the principle of enpowernment to all and inclusiveness of
all. The Principal has an open-door policy and even the junior nost faculty
need not seek an appointment to be heard. In addition, the HR nentor is always
avail abl e to orient and guide the faculty, whenever the need arises. Two of the
prom nent exanples of this decentralization are: Constitution of a) Steering
Conmittee and b) Exam nation Committee. Jai H nd was conferred aut ononous
status in 2018 and to understand this process and the varied responsibilities
that forman integral part of it, the | QAC personnel, Vice Principals and
senior faculty nenbers under the able chairnmanship of the Principa
conglonerated to constitute a 'Steering Conmttee for Autonony’ which
spear headed the transition. Several brainstorm ng sessions were held with the
teachi ng and non-teaching faculty, the students and parents so as to involve
all in the decision-maki ng process and to create awareness about the
responsibilities associated with the sane. Based on the policy framework set by
 he mandated Statutory Committees under UGC and the Steering Conmittee, the day-
to-day administrative activities are carried out under the direction of the
Head of the Institution, the Principal, and in consultation with the Vice
Principals and the Heads of various Departnents as well as severa
adm ni strative comrttees including the Student Council and the el ected C ass
representatives fromanongst the students. The policies framed by these
conmittees are based to a large extent on the feedback received fromthe
various stakehol ders involved in the overall educational process. Al
exam nations in the institution are conducted under the purview of the
exam nation Committee which is responsible for the snmooth conduct of the
process in accordance with the exam nation guidelines prescribed under the
O di nances of the Autonomous college. The Committee is headed by the Principa
who is the Chief Controller of Exami nation. The overall process is conducted
under the gui dance of the Controller of Exam nation, a senior faculty menber




nom nated by the Principal, and the Exam nation sub-conmmi ttees. The Exami nation
sub-conm ttees are responsible for the process of assessnent and eval uati on of
al | undergraduate and postgraduate courses which consist of the follow ng two
components: a) Continuous Assessnent (CA) consisting of a witten test, to be
conducted online or offline, and a Course work assigned by respective
departnents b) Senester End Exami nation (SEE) which is conducted at the end of
each Semester. The Exam nation sub-conmittees are prinmarily responsible for al
exam nation notices, collection and printing of question papers, processing and
di stribution of G ade cards, allotnent of Grades, and any other matter |ikew se
related to the assessnent process. In addition, there are separate comittees
set up for the scrutiny and allotnment of the nandatory credits for Additiona
Acadenic Activity and the non-mandatory credits for Additional activities under
extra-curricular sector and also Internships. Al these commttees together
constitute the entire giant machinery for the snooth conduct of the eval uation
and assessnent process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students - Adnmi ssions are conducted as per
gui del i nes prescribed by Minbai
University - Reservation quotas are

filled as per nmandatory requirenents
Onl i ne adm ssion hel ps attract good
students from across the country and
beyond - In-house candi dates given
first preference - A physical copy of
Uni versity application formis
submitted along with online form of
Col l ege by all applicants who are not
i n-house candi dates - Lists are
di spl ayed in accordance of nerit under
all prescribed categories - Details
pertai ning to adni ssion process
including nmerit lists are reflected on
coll ege website - Counsel ling of
students by ‘' Teacher’ Panel’ at the
time of admi ssion

Curricul um Devel opnent Lecture sessions were organised with
em nent academni ci ans under r
“I npl enenti ng Academni ¢ Aut onony’ to
exchange vi ews and experiences on
syl I abus desi gn, | earning outcones,
Assessnent, Eval uation and Exam nation
norms. The faculty collectively
formul ated the ten institutional goals
which are reflected in the syllabi. Al
departnents constituted their
respective Board of Studies that
i ncl udes em nent external subject
experts, industry experts, and an
al uimus anongst others to create a
syl l abi as per global trends with




greater practical applicability.
Addi tional Academ c Activities (AAA)
and Additional Activities (AA) have
al so been introduced to add value to
hol i stic devel opnent of students,
enhanced personality devel opnent and
overal |l curriculum enrichnent.

Teachi ng and Learni ng

At Jai Hind, the teaching-Iearning
process is constantly evolving to keep
the faculty abreast with current
pedagogi cal trends. Wrkshops on
‘Mbodl e, ‘ CGoogle apps’, ‘Ednopdo,
‘“Prezi’, ‘Video conferencing tools’,
use of ‘smart-boards’, are conducted
periodically. Faculty workshops were
conducted on ‘Bl oonis taxonony’,

‘ Devel opnent of Rubrics’ for assessnent
of skill devel opnment. Debat es,
projects, on-site visits forman
integral core of participative
| earni ng. Many anongst faculty are
i nvol ved in student mentoring to help
slow | earners. Credits for SWAYAM
courses have been incorporated into the
credit franmework for M Sc. program
whi ch hel ps themlearn froml eadi ng
faculty affiliated with premere
institutes like Il Ts etc.

Exam nati on and Eval uati on

The Exam nation Committee is
responsi bl e for conduct of the process
as per the Autonony guidelines of the
coll ege. Two Continuous Assessnent per

senmester constitute a formative
assessnent of students one a witten
test, conducted online or offline, and
the other a Course work eg. Assignnent
/[ Seminar / Oral Presentation / Field-
Visit Report / Survey / Mni Project.
The latter is assessed on pre-
standardi zed rubrics. The CA2 is ained
at skill devel opnment of students, which
is one of the key outcones of our
aut ononous prograns. The senester end
exam answer scripts are shown to the
students to ensure a transparent
system

Research and Devel opnent

Measures adopted to pronote a culture
of research: ? Incorporation of
Research component in syllabus of
second year under-graduates ? Student
participation in ‘Avishkaar’, inter-
University initiative, and * X plore’,
an intra-collegiate science exhibition,
and ot her intercollegiate research
meets ? Oral /paper presentation by
students in conferences ? Establishnent

of Research Committee to oversee




publication of research papers in
reputed journals ? Establishment of
Centre for Research with various state-
of-the-art instrumentation facilities:
? Encourage faculty to apply for
projects pronote faculty to undertake
Doctoral research by way of seed noney
from Managenent, adjustnment in schedul e
of lectures ? Pronotion of
Entrepreneurship (e-Summit,
Entrepreneurship Cell, Skill-Hub
I nnovati on Centre)

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library expanded its collection
of the print and conputerised database
of books. A Library Oientation Program
was conducted for First year students
to create awareness of E Resources such

as e-journals and e-books avail abl e

under the NLI ST program and Web- OPAC
which is also available through renpote

access with personal user id and

password. An online feedback survey was
conducted to inprove library services.
Al'l computers for students and faculty
were provided with internet access. dd
PC s were replaced with new ones in the

Library. Al facilities are fully

aut onat ed.

Human Resource Managenent

» Teachi ng/ non-teaching staff are
felicitated by Managenent on “Col | ege
Annual Day” with best Teacher/Enpl oyee

award, on conpletion of 25 years of
service as well as on superannuation e
Faculty encouraged to self-appraise
t hrough Goal -Setting formfollowed by
Goal Review forme Marathi Gaurav Divas
celebrated on 27th February to stress
i nportance of Marathi Culture  All
festivals cel ebrated on canpus to
create bonding ¢ Mtivational talks
organi sed on “Rel ati onshi p Managenent”
“Organi sational Culture Environment”
and “Total Leadership” « Mental and
physi cal wel | -being pronoted through
wor kshops on “Mental Health and

Awar eness”, “Benefits of Yoga” -

Wor kshop for Class I11/1V enpl oyees
conducted in March on ‘ Fi nanci al
Pl anni ng and Managenent’

Industry Interaction / Collaboration

Focus is given to design curricul um
such that it increases enployability.
Wth autonony, the courses were
desi gned accordingly. Internship was
made a nmandat ory conponent for many
courses such as BMS, BVM BAF, BBI,
BFM Sc I T, BVoc SD and BVoc TTM O her
prograns such as BSc Bi ot ech,




Chemistry, Life Sciences, M crobiology,

Account ancy and Conmerce al so pronoted
nternships with industrial houses. Non-
mandatory credits were assigned for an

i nternship which had to be conpleted in

4-6 weeks during sumrer or Diwal
break. Courses were also designed in
col l aboration with KPM5 Deloitte and
TCS with a focus to bridge industry-
academ c gaps.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

An I nventory System has been
devel oped by BSc I T students for
| aboratories whereby all itens are
categorized and recorded. An
i nstitutional nmechani sm has been set up
for College Library, whereby an online
formis filled by faculty to borrow or
pl ace a requisition for new books. The
Li brary catal ogue is avail able on
Col l ege website. Intimations of al
Faculty neets, BGOS, Acadenic Counci
and Governing are sent through mail.
At t endance of students is conpiled
online and parents of defaulters are
intimted through bul k SM5. Faculty are
encouraged to engage students in
bl ended | earni ng node on virtua
pl atf ormns.

Adm ni stration

The | T Department of the Coll ege has
made institutional email ids
operational for all staff nenbers
including the adm nistrative staff,
Regi strar , Librarian and Accountant.
Additionally, a website conmittee has
been constituted to update the website
regul arly. Schedules of all neetings,
resol utions for amendnents and offici al
docunents are sent and received through

mail. The Institute stores its data on
Tenp files on the Intranet so as to be
accessible to all. The Principal, Vice

principals, head of departments and
| QAC have been issued a personalised
mail id. Staff attendance record is
t hrough Bionetric Mdde/retinal scan

Fi nance and Accounts

The Accounts section is nostly
digitised. Paynment to all vendors,
expenses under the grants received, are
all made through the PFMS portal. A
wor kshop was conducted with the hel p of
the Joint Director’s office to acquaint
all with the process. Renmunerations to
exam ners, noderators, guest speakers
etc are all made online. TALLY ERP 9




software is used for maintaining
details of transactions. Faculty are

i ssued their Form 16 etc online.
Details of investnments etc of faculty
are al so accepted through mail. Excel
is largely used for day-to-day worKking
of the Accounts sections. Adm ssion
fees are paid through an online portal

St udent Admi ssion and Support

The student admi ssions are assisted
by the Students Council who address
queries, acting as a bridge between
students and teachers in charge of
verification of fornms. The online
application process has nade it easy to
have a digital database of all students
admtted to the college. There are
various What sApp groups created for
every course and every Cell and
Soci ety. What sApp group for Qutstation
Student Support, Email addresses for
f eedback and grievances, are sone ot her
nmeasures, eg the Canteen Committee
ermai | address
(j ai hi ndcanteen@muai | . com) for
conpl aints. Placenment Cell has an enmil
address to hel p avail enpl oynent
opportunities and internships

Exam nati on

The Controller of Exam nations
created a policy of password protected
questi on papers. The teachers were to
set papers and code the separate sets
with a file nane as per a code given,

and the year. These sets had to be
emailed to the Head of the respective
departnent, with a password table of
the passwords created for each set.
These were verified by the head of
departnent and then forwarded to the
CoE. Thus, question papers were secured
by password protection, and the entire
process of paper-setting, coding and
subm ssion was online, with due respect
to the organizational hierarchy

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year




organised for
teaching staff

organised for
non-teaching

staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
75 81 112 126
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

A Teachers’ Day
Programme i s organi zed
every year, and free
refreshnments are provided
by the Managenent to
acknow edge the efforts
of the teaching staff
each year. In addition,
they are felicitated with
‘Best Teacher Award’ . On
super annuation, the
Managenent acknow edges
their contribution
t hrough a handsonme cheque
proportional to years of
service put in.

The Managenent has a
picnic for all the non-
teaching staff to pronote
a sense of unity,
positivity and wel | bei ng.
The Managenent and
Canteen Committee plan to
provi de the non-teaching
staff with subsidized
neal s made by the Canteen
2019- 20 onwar ds.

I ndi vi dual Counsel l'ing
sessi ons are conducted by
the Well ness Cel
t hroughout the year. The
Non-teaching staff have a
yoga sessi on conduct ed
for their benefit every
I nternational Yoga Day,
to ensure their wellness.
The Non-teaching staff
participate in the Sports
Day Activities every year
and showcase their
athletic abilities.

The Sunitonp
Corporation, a a Japanese
firmgives academc
schol arshi ps of Rs
20,000/ - each to a tota
of 30 students In
2018-19, 3 TYBA, 2
TYBCom 3 TYBSc, 3 SYBSc,
1 TYBAF, 2 SYBAF, 1
FYBAF, 1 FYBBI, 4 TYBMV
1 syBw 1 FYBW 1
TYBMS, 5 SYBMS, 1
SYBVocSD and 1 SYBVocTTM
students were awarded.
Besides this, there are a
nunber of ot her
schol arshi ps awarded for
academ ¢ and extra-
curricular achi evenents
funded by philanthropists
whi ch are awarded each
year to deserving
students on the Coll ege
Annual Day. The Taru
Lal wani Fel | owshi p
instituted by a trustee
of Jai Hind is awarded to
a neritorious student who
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has conpl eted hi s/ her
graduation and is
continuing with
post gr aduat e st udi es.
Tej ashree Sarda
(Physi cs), Kosha Shah
(Chenistry) being two
such beneficiaries in
2018-19. Students are
provided with free Career
Counsel ling by M.
Prati bha Jain. |ndividual
Counsel I i ng sessions are
conducted by the Well ness
Cel |l throughout the year.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Regul ar audits are carried out both by external and internal auditors. Scrutiny
of budget allocated and spent, fees, grants, rents etc are done. Gants
recei ved under various heads such as UGC, Autonony grant, DST-FI ST, DBT-STAR
are nmai ntai ned under separate heads. Budget and expenditure by different cells
and societies are also maintai ned under separate heads and scrutinized on a
regul ar basis. The Treasurer of these individual conmttees subnit records of
all transactions made. Expenditure for all science departnents are maintained
by individual departnents and submitted to Accounts and the sane is done for

Li brary. Al paynents are nmade through PFMS port al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 29628858 Recurring Non-recurring
Expendi ture

No file upl oaded.

6.4.3 — Total corpus fund generated

29628858

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Peer review No No
Conmittee
consi sting of
em nent

acadeni ci ans
(Ex Registrar,
MJ and 2 Vice
Princi pal s of
Aut ononous
Col | eges)

Adm ni strative Yes N A Shah Yes M s Hemant




Associ ates LLP Shar ma
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Post-adm ssions, a general orientation is held, faculty-w se, for the Aided
and Unai ded Sections, where parents and students alike are given an overvi ew of
the academ c processes of the college, particularly the credit structure, exam
nodul es and the various Additional Academ c Activities (AAA) especially
Certificate Courses, and secondly Additional Activities (AA) that are conducted
by Departnents, Cells and Societies. ? Qutstation Student Support Cell,
currently active in the Aided section, creates a WiatsApp group of all the
Qutstation students of a given streamto ensure that they are given adequate
support away from hone. If a request is placed by an outstation student, a |ist
of hostels and accommodati on avenues is enmailed by a staff nenber of this Cell.
The outstation students’ contact details, as well as their |ocal guardi ans’
contact details are collected, and a database is prepared. This ensures that
even in the absence of their parents, they are | ooked after, and there is a
support system as well as a contact point with their local guardians. ? Mst
of the departnents hold Parent-Teacher Meetings to update parents of their
ward’s progress, attendance and prospects. The Departnments of Chem stry,
Physi cs, Mathematics, M crobiology, Life Sciences, BMS, BW BAF, BBI, BFM have
hel d such Parent-Teacher Meetings this year. ? However, there is no formal PTA
of the Coll ege

6.5.3 — Development programmes for support staff (at least three)

A Cancer detection canp, with bud-sanpling of saliva, was conducted by the NSS
Unit of Jai Hind, in association with the Datri Foundation for the teaching and
non-teaching staff. A session on Relationship Managenment by Dr. Harish Shetty,
was organi zed by the Well ness Cell for staff and students. The Jai Hi nd Col | ege
Gynkhana conducted a yoga session for non-teaching staff on International Yoga
Day (June 21, 2018). The Non-teaching staff nenbers are provided a platformto
exhibit their athletic abilities on Sports Day by the Jai Hi nd Col |l ege
Gynkhana. A workshop for the Cass IIl and IV enpl oyees on Financial Planning
and Managenent was conducted in March 2019.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Recogni zing the contribution of the Coll ege towards pronotion of acadenic
excel l ence, the Union Mnistry of HRD and the University of Minbai conferred
the Autononpus Status fromthe acadenmi ¢ year 2018-19 onwards. Some of the
neasur es undertaken were: ? To understand the process of autonony and its
responsibilities, a 'Steering Conmttee for Autononmy’ was constituted to
spearhead the transition. Wrkshop by eni nent academ cians on ‘I nplenenting
Acadeni ¢ Autonomy’ on aspects as Syl | abus design, Learning outcomes, Visioning
exerci ses, and Assessnent, Evaluation and Exam nation norns under Autonony. ?
Applied for RUSA grant ? Applied for DBT-STAR ? Introduction of ‘Additional
Academ ¢ Activity' - learning beyond the curriculum as mandatory credits ?
Stress on Internship ? Constitution of 28 Board of Studies for individual
departnents - design of syllabi, pedagogi cal approach, evaluation and
assessnent techniques ? Use of | CT enabled teaching nmethodol ogy such as Smart
Boards, Prezi, MOODLE ? Col |l aborations and student exchange progranms eg with
Carleton University, KPM5 Deloitte, |IRM Student exchange Program ? Conti nuous
assessnents as CA 1l and CA Il ? Fram ng of Ordinances

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No




¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 11/08/ 2018 19/ 08/ 2018 22 9
Sensitization
sessi on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Solid waste managenent: On O07th Sept 2018, a session was conducted on the
recycling of solid waste of the College office as well as of neighbouring
housi ng societies. On 10th Aug and 17th Sept, solid waste anounting to 3 kg and
2.2 kg respectively, were accumul ated for recycling to the “Bisleri Bottle for
Change” canpai gn. A session by MCGM and Waste Managenent Cell on solid waste
di sposal was also held to create awareness of waste disposal methods and
recycling. 2. Fuel efficiency: Mdst of the staff and students travel by public
transport to cut down on fuel consunption by private vehicles. 3. Renewabl e
Ener gy Resources: The existing solar panel on the terrace of the annex buil di ng
to aid the electricity consunption fromregular sources is currently under
mai nt enance

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons Yes Nl

Scri bes for exam nation Yes Nill

Speci al skill No Nill

devel opnment for
differently abl ed
students

Any ot her simlar No Nill
facility
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7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Green | andscapi ng: The canpus is enriched by green cover by planting trees,
bushes, and flowering plants. ¢« Recycling plastic: An automatic vendi ng machi ne
has been installed for collecting used plastic bottles. ¢ Anti-Plastic
Canpai gn: NSS had organi zed several canpaigns towards a Plastic-free canpus
whi ch consisted of — - “ Better Environment” canpaign from 05th August - Swacch
Bharat Pakhwara ¢ Solid Waste managenent: Manage changes in the waste
managenent system organi zed on 9th August 2019. ¢ Conservation of Electricity:
By switching off fans, bul bs, ACs when not in use Use of LED tube-lights in
pl ace of conventional, Ban on indiscrimnate use of paper Resort to digital
formats. ¢ Healthy neals to students and staff by Canteen: Ban on use of
nonosodi um gl ut anate, plastic or Styrofoam containers

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1: Title of the Practice: |ndigenous Software solutions by in-house
Start-ups Cbjectives of the Practice: To devel op students into entrepreneurs ,
to inculcate the seed of creativity, to understand the nature of problem and
seek a solution, to pronote a culture of self-sufficiency The Context:
Nurturing student start-ups and converting ideas into solutions for real-life
probl ems. The Practice: The BSc IT and the B. Voc. SD departnents have a
research conponent as an integral nodule of their prograns. Students are
presented with contexts encountered within the institution and are encouraged
to come up with innovative solutions for the sane. This gives thempractice to
apply the theoretical concepts in search of these solutions. These sol utions
are then applied and being within the institution, the student gets a first-
hand report of the effectiveness of the solution devised. This also helps in
bol stering the confidence of the students as he/she gets to witness the success
of his efforts. Evidence of Success: The software apps whi ch have been desi gned
by the students for the purpose of providing an indigenous solution to
institutional requirenents are as follows: 1) App for College Examtine-table
and Seating Arrangenent: Bi pin Dubey and Rehan Qureshi (TYIT) 2) App for
Col | ege Marksheet Generation — Sakina Vora and Tarun Tomar (TYIT) 3) Autonated
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Package — Devashri Veerla (TYIT) 4) Attendance System using RFID — Tasneem
Pi pal yawal a, Kavi Shinde, NAvid Gowani, Rukaiya Sabuwal a (SYBVoc) 5) App for
At tendance System — Vi shnuwar dhan (TYBVoc) 6) Marksheet Ceneration System —
Sakshi Sangtani, Anuj Trivedi (TYBVoc) 7) App for Decentralized network —
Prajwal Poojari, Aziz Kanorwala, Ujal Ray, Kalpesh Khandel wal (SYBVoc).
Besi des the above, there were several green solutions which were devised: 1)
UGY Unmanned Ground Vehicle — Neel Sagar, Umang Nagda 2) Sol ar Power bank —
Aarushi Tal ati, Isha Shah, H mangsho Goyal, Binoli Shah 3) G een Fuel - Dilshad
Khan, Deepak Jha, |nderpal Khal sa, Hitesh Jha Probl ens Encountered and
Resources Required: They have been nanageabl e. Faculty had to give one on one
ment ori ng and gui dance. At tines, external experts were also called for
gui dance. No additional resources were required. Practice 2: Title of the
Practice: Student Assisted Research Mentorship (SARM. Objectives of the
Practice: To cultivate and pronote social science research and acadenic
witing, to equip students with the necessary skills to effectively investigate
soci o-political occurrences, to actualize a synbiotic learning relationship
bet ween students, to pronote comuni cation, participation, and collaboration
anongst the student cohort, through nentor-nentee interaction. The Context:
Research is an integral part of the teaching -learning process. It inbibes
creativity and cultivates an inquisitive nature, both of which stinmulate the
mnd to apply the theoretical concepts into practice. In an effort to inculcate
the essential skills of research and academ c witing anong the students and to
compl enent theoretical |learning with conprehensive anal ysis, the Econom cs
Associ ation piloted a Student Assisted Research Mentorship (SARM program from
Decenmber 2018. The Practice: Interested students (nmentees) were divided into
smal | teans of either two to four nenbers. Each of themwere then allotted a
student nentor. A student qualified as mentor if he/she had prior experience in
research and academ ¢ witing. Such nentor-nentee relationship served to
augnment the process through peer |earning. Evidence of Success: Wen the
Econom cs Associ ation organi zed the Students’ Sem nar based on the concept of
SARM the external experts conplinented the efforts and endorsed the high
standards of the papers presented, in addition to the professional qualities
evident in them Al of these nine research papers, each of which conformed to
hi gh benchmarks of quality, were then compiled into a Research Conpendi um Such
a conpendi um was | aunched for the first tinme by the association. This effort by
t he Economics Association was al so highly appreciated by the Academ c Audit
team The learning on the part of both the nentors and the nentees was i mmense.
Probl ens Encountered and Resources Required: As it was of a first of a kind in
peer mentoring, it required nmentoring of the student nentors by the teachers in
the initial phase. The students had to be oriented to nake t hem understand
their responsibilities and the role required of them As it was a concept based
solely on peer nentoring, it worked in a cyclic phase. No external funding etc
was required.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv | ai hi ndcol | ege. com i gac-ssr. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Jai Hind College envisions its students to receive well-rounded education such
that the institution becomes an inherent choice for enployers. Over the years,
the institution has strived to do so through various innovations which has
succeeded in converting the enployee into the enpl oyed. Progressing with the
roadmap set by the nation, Jai Hi nd encourages its students to becone “job
creators” and not “job seekers”. This transformati on has been a gradual
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progress over the past few years and Jai H nd can now is one of the |eading
col l eges which can boast of a |arge nunber of successful student ventures. The
seed was planted with the inception of the Entrepreneurship Cell in 2007. Over
the years, the E-cell as it is called had several branches — the e-Summit, the
Case Study Cohort, the Skill Hub Centre, Enactus besides having a plethora of
activities designed to conceptualize, create and execute innovations which
could ultimately culm nate into successful business ventures. Successfu
col l aborations with Institute of R sk Managenent, UK, KPM5 Deloitte and the
Wadhwani Foundation hel ped accelerate the growh of such ideas. Two of the
faculty nenbers being nentors for Skill and |Innovations also gave a boost to
the process. Sone of the key events organised this year under the
“Entrepreneurship and Skill — Hub Centre was the participation of 25 students
inlIndia s |argest Entrepreneurship Summit by ‘Ah! Ventures', hosted at the
S.P. Jain Institute of Managenent and Research, Miunbai canpus. The Digita
i nauguration of E-Cell and Skill Hub took place on the 3rd of February nation-
wi de in the hands of the Honourable Prime M nister Shri Narendra Mdi. The
Col | ege al so established the Incubator and Accel erator Centre with the hel p of
a generous fund received under the RUSA 2.0 grant. In all, 14 canpus
entrepreneurs have been nurtured successfully so far. Project Nazif by the
students of BMS whereby the used soaps fromhotels are converted into liquid
soap by wonen fromthe under-privileged sections of society. This venture is
unique in that it not only creates a budding entrepreneur, but also provides
job opportunities to the weaker sections of the society as well as highlights
the i nportance of hygiene and health. Sone of the other notable Start-ups are:
“Chh Trucck’, a food venture with fssai approval ‘Realtives’, a real-estate
venture ‘Echo Studio’ and ‘trigital’ ‘Project Hel ping Hands’ and ‘ The Inverted
Comma’ . Sone of the research projects created by the BSc | T and BVoc SD
students have al so been converted into successful ventures: ‘Informal Minbai kar
Chatbot’, ‘Smart Shoes’ — Assistant for the Disabled and many nore. The
students are provided with ‘one on one’ nentoring by |eading entrepreneurs in
varied fields. They are al so provided training through specially designed
wor kshops on ideation, idea validation, digital marketing, designing business
nodel , val ue proposition design, customer devel opnent, entrepreneurial finance
and other related fields. To give a boost to these start-ups and to hand hold
t he young entrepreneurs, two specific courses are al so conducted: ‘Foundation
Course in Entrepreneurship’ and ‘ Advanced Course in Entrepreneurship’

Provide the weblink of the institution

https://wwuv. jai hi ndcol | ege. coml

8.Future Plans of Actions for Next Academic Year

The plans of the College for the academ c year 2019-2020 are: 1. I|ncorporation
of Research conponent in syllabi across faculty: A conponent of research is being
del i berated for introduction at the SY (Senmester 3/4) |evel of our undergraduate
progranms. CGoing by the response of our students to participate in Aavishkar and
ot her research neets, we are confident that the nove will be received well and
will add value to the program 2. Creation of posts of Academ c Heads: Jai Hi nd
has al ways believed in decentralisation and participative adm nistration. It is
our vision to streanline processes for academ c activities. To facilitate the
sanme, creation of new profile of academ c heads is perceived. 3. Feedback from
st akehol ders- Though the coll ege takes feedbacks at regular intervals from al
its stake hol ders, we envision formulating a nore rigorous and all-round feedback
fromthe stake holders to nake progressive inprovenents to our prograns. 4.
Infrastructural devel opnent- the coll ege has been continuously involved with
devel opnment of infrastructure. In the upconing year too, the college plans to
i mprove upon offer better facilities to its students such as Media Lab, Skill hub
Centre, Semnar roons, etc. 5. To start Industry oriented courses- it is one of
the college visions, to orient the |earner towards industry and nmake the | earner
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nore enpl oyable. Many certificate courses are in the pipeline which will help
bridge the gaps in the curriculumadd value to the students. 6. To begin job-

ori ented post graduate prograns- the industry is extrenely dynam c and demands
uni que skill sets fromits potential recruits. Realising the need nonitoring the
growi ng trends, we propose to start Msc programin Big Data. The design of the
programis being jointly put together by TCS Jai Hind we are confident that this
programw || create workforce with the unique skill requirements of the present
day market. 7. Reinforcenent of the already existing Interdisciplinary prograns
so as to increase lateral flexibility while nmaintaining the core subjects. 8.
Assessment by National Ranking protocol- the college is putting a nunber of

qual ity nechanisnms in place, one of which is to participate and nerit a nationa
ranki ng. 9. Robustness in Exam nation Process — Frami ng of Exami nation Policies
and gui del i nes, expansion of Exani nation subconmittees, result analysis to track
progressi on and anal ysis of higher order thinking skills are sone of areas of

i mprovenent thought upon. 10. To conduct academ ¢ Audit- an audit is a good
yardstick agai nst which to neasure the success of an academi c year, hence we wi sh
to continue this practice and | earn each year.
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